Successful Recruitment Starts Here

"t s difficads o find gewed emplavees,” “Mecruinng fokes valuable
Hemme ey frow ey Beesiness” A bad Sive (s costi™ These words are
echocd by many Saskatchowan busmess Managers who are commit
ted ho growing their busingss, vet face the challense of o competitive
lubour market snd ever-increasing shortage of skilled workers.

When it comes o Recruitment, localing the right person for the
rogfie job s what Emplovment Network Ine, i all ahoot,

“Is abwa the "l - cach person, Joboand company s unigque,
Hecruting 1 nol black and white, but a fine art-of schneving the closes)
mateh you can, We make 11 our business to always be on the lookout for
talemted people” says Linda, who brings over 20 years recruilment
expertise, “Our angoing recruitment efforts are supporied by g dlatabase
of over 7000 candidates and an extensive setwork OF contacts,”

Employment Network has been recognized with business awards,

Employment  Network  Ine. s w
Saskatchewan-owned recruitment firm, specializ
ng m recruiting and matching candidate skills o
mezt Employver needs. Jince 19496 Emplovment
MNetwork  has  worked  with  hundreds  of
Emplowers and filled thowsaneds of jobs wath gual
ified candidates — from entry level w specialized
technical and senior managemyenl positions.

“Employvers tell us what they are booking for,
and we do the rest” sayvs Lindia Langelier, owner
and Cenified Human Resource Professional.
e search, sereen and shorthist 2 £ candidates
who are the closest match w their reguinsments.

Linda Langalies,
Cemsulant; Erish

Thig Teaves the Emnplover free to concentrate on his/her business”

The Empleyer then interviews the shortlisted candidites. "Our poal
15 00 have 2w 4 candidates who are so great, the Emplover has diffi-
culry deciding. That means we've done our job,” states Linda, The
Eroplayer makes the final hiring decision, and Employment Network
guarantess the performance of the pew employee within the agreed
upen periad, or they refill the position.

Isingss prafile

Etall ol Employment Setwork: Dosin Malkal, APR
Serior BecruilernHuman Aesourca Consullant

tHE CnenHuman fésourns
Largetint, Recrnty

such as "2002 Existing Business Award”
Women Entreprencurs of Saskatchewsn; “2001
Business of the Year™ Reging Chamber of
Commerce  Pamagon  Business  Excellence
Awards; “2001 Athena Award”
fwwwathenafoundation.arg)

“Positive, productive cmplovess are the hearl
of every hosiness success story,” says Landa
“Employment. Network s here o make a
difference — with'every business we work with -
we wanl to be g small part of their success”

For gquestions  or  comments,  conticl
Linda Langelier, CHREP at 306-385-T244 or
Linda®@employmentnelwork oo,




